Abstract: This research attempts to examine the relationship between transformational leadership's components (vision, inspirational communication, intellectual stimulation, personal recognition, and supportive leadership) and innovation (configuration, offering, and experience). The scope of study is the government organization of the Iran. The result of multiple regression analysis shows that most of components of transformational leadership have significant impact on innovation.
INTRODUCTION
The role of innovation to improve economic growth is one of the important topics which has been discussed in various researches.
Different definitions have been suggested for innovation which are at some point consistent among experts: innovation is considered as a process of translation regarding an idea or invention toward a product or service that creates value that customers will to pay for it. and inimitability of created rents (Zohoori et al., 2013; Barney, 1991 
METHOD AND RESULTS
This study applied quantitative method to examine the relationship between transformational leadership and innovation.
Firstly, 15 hypotheses were developed (See Table 3 analysis can be seen in Table 2 and Table 3 .
According to the results of regression analysis, except 4 hypotheses other hypotheses were accepted by this study (As shown in Table3). As shown in Table 3 
